Audio Visual Workers

Code & | <0 §C7 et employees o
pay teall g3 mandatory.
@l fodm 72T enfde. L Employers @
g2 emplovee ko e & 3ftId BIdT Befel T¢ employee
HFad & oiall €T consent 3fte

Designation, Wages 3ile Social
Security @i Details 2nfdiet & FT07.




Bidi & Cigar Workers & sifire 3@ 3ite aisag

o aft Workers & feC oaidar Wage & meet

o Working Hours Regulation: 8 & 12 t¢ ufdfdar, 48 d¢ ufd &uTe ot &iel ad,
Work-life balance gfoifsia

o Overtime Wages — Employer & fareffed working hours & 3iftid ®reT Heral
U¢ employee & normal wage rate @7 double &l &PT

* Timely payment of wages g3 Hfaifsrd

o Employees ®Te & 30 f&a BIH Bea & d1C Bonus & fev eligible &1 AN

3 724 #labourReformsForAatmanirbharBharat




Dock Workers @ sifise 3@ 3ie a7

pr— - N

» aft Dock workers @I f&el7 formal recognition, Legal Protections

» Mandatory appointment letters & fde7it social security benefits
ol guarantee

» Contract g1 a1 temporary staff - Hait dock workers &t fael it
provident fund, pension, 3¢ insurance benefits & T8

r—

» Employer-funded annual health check-ups aft g3 gfeifard

» Dock workers @t decent work conditions 3ile safety gfeifsd dea
o i@ medical facilities, first aid, sanitary 3¢ washing

areas, sci1fc ol FfqeTe gs feiard




EXport Sector & sfusrmr 34 3ie #Agg

» Export sector & fixed term Workers @1 fAe5Ift permanent
staff & F2TE¢ gratuity, PF, 3{1¢ 31 social security benefits & T3

» &2 worker ] T &TS A 180 fGa1 & work & €T¢ fHSIT
annual leave ol &1 option

» Hafl workers & fST Timely wage payment g3 felfSd | 31a STl €9m

unauthorized wage deduction 3¢ wage ceiling U2 restrictions ¢l

» Women &I consent and safety based night-shift & BT beal Bl

fASIM option — higher income @diTal T HIhT g3 FfATAd

» Safety 3¢ welfare measure 3ffetarf

#LabourReformsForAatmanirbharBharat




FOURLABOUR CODES IMPLEMENTED

BENEFITS FOR FIXED TERM EMPLOYEES

Fixed-term employees will increase
employability and ensure social security,
legal protection like benefits similar to
permanent employees

It will reduce contractualization

Fixed-term employees will become eligible
for gratuity after one year of continuous

service

It will enhance career opportunities
for the Skill Workers




Gig & Platform Workers &\ <13 een, o1 Seeio!

e & ‘Gig worl’, ‘Platform worl’ 3iIe ‘aggregator’ ! Uecil d1¢ fdeit definition

& (o

& We

fare Fund &7 YTdeTel - Ag%%regatorsﬁ 5% d I contribution Social

Security Fund @ feie ®ea

o Tildel & ciie TapTided aa - GHcol, EdTeed, Alga 3ite fCaiTar e Uet geel

w Aadhaar-linked UAN & gig 3ffe platform workers @ feie
welfare benefits YT deoTl 81T &fge] —fdeit 8ff ed & migration &
d1d31c welfare benefits gt dee &1 portable
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FAifeddt 3¢ (Hazardous) 8rﬁl'cﬁ’f & feTe gee elar

Preventive healthcare culture & ggrar

» ait workers @l fdem
Free Annual Health Check-up.

National Standards
» g HedIe Yfdd! 6f dede geemd
foTU 21P1a dAToie dare devit

Prohibition of Gender Discrimination

» Women 3it establishments & &1
e &7, including underground
mining, heavy machinery 3iig

hazardous jobs, f37&/& equal job
opportunities g7t Hfeifad.

Workers &t g[eei 2hil safufe

» g¢ factory & safety committee
dol13 NI - on-site safety
monitoring Hfoif%/d ®eal & feie,

Hazardous chemicals dfsafe . S
handling @ gfeifsid foarsmem - =
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FOURLABOUR CODES IMPLEMENTED

BENEFITS FORIT SECTOR WORKERS

» Release of Salary mandatory by the 7th of every month. Transparency
and trust ensured

» Equal pay for equal work made mandatory, women’s participation is
strengthened

» Facility for women to work night shifts in all establishments women to
get opportunity to earn higher wages

» Timely resolution of harassment, discrimination, and wage related
disputes

» Social security benefits guaranteed to fixed-term employees through
mandatory appointment letters
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TaCTol AP & e o faiem o Baw?

Accident Compensation &1 WIdETa - 9 & workplace 3Td-37Td g accident
31 employment-related & 2nfde

Workers @l #2eiT ePit @afufé - Central Government greT notified standards @el
Workplace Occupational Safetv 312 Health conditions @I standardise

3/d Haft workers @t health safety g1t Hfoifaid foeiom Free Anmlal/HeaIth Check-up

Working Hours Regulation : 8 &c WfafcoT, 48 iy aE A e 2, Health
3ite Work-life balancei{[ﬁr@ﬁ é,
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MSME Workers & sfsre e site #7ga

e MSME workers, Social Security Code 2020 & under gl
covered: employees @ e & 3TETE Te

e T73ft Workers @ feTt o¥ciad Wage @t Tmect
® Timely payment of wages g31 gffaifIa

o dihdl Ol fdicim & drdea Portable Drinking water
3{ie Ty elersit & old dea ol FfauT

e Standard working hours, double overtime wage,
3iIE paid leaves @ FTaETal: employees ot &esT & 3TETE T2




PTG H31GE! o e she wanfsio geen

# 0SHWC Code and Social Security Code & 3id*fd plantation workers ! foar 1T enfeiet

# Above 10 workers 3T above 5 or more hectares plantations 9e labour codes ¢P]

# Chemicals i safe handling, storage 3{ie use @ feit mandatory training

# Accidents/exposure & §dal & feiT, Protective equipment @t 3UcTetidr mandatory

# Workers 3{ie oo ufedre oI ESI medical facilities : @1l €l children &
education facilities, @t 713 fcifaid
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FOURLABOUR CODES IMPLEMENTED

BENEFITS FOR TEXTILE WORKERS

» All Migrant Workers (direct, contractor-based and self-migrated) to
get Equal wages, welfare benefits and PDS portability benefits.

» Workers can raise claims for upto 3 years for settlement of
pending dues, facilitating flexible and easy resolution.

» Provision of double the wages for workers working overtime
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e Gender Discrimination 3(d o7el ddTfdoa.

e Equal work & f&® Equal Pay &1 775 Hfoifsia.

o Women workers ®! f&icil night shifts 3iie &ait ydre & work ©ea & 3/dee
(including underground mining, heavy machinery) - 3571 consent
3¢ safety measures ensure ®eail €71 3Hfeidrd.

e Maternity benefits — 26 weeks @ @ paid leave, fefe[ Uretal dog; B FfuTe 3ie
e & OId deal o flexibility

o difectl sifdid & fdC Health Benefits - 3,500 &7 medical bonus.

* Family definition g5 expand: Female employees &I dependents 3
parent-in-laws @ 2MfdicT Beal B option fdcll
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FOUR LABOUR CODES IMPLEMENTED
BENEFITSFOR YOUTH EMPLOYEES

= Minimum wage is guaranteed for all workers

= Allworkers to get appointment letters - maintaing employment history,
promoting social security and formal employment

= Annual leave with wages on working for 180 days or more in a calendar year

= To ensure a decent standard of living, workers will receive wages not
less than the floor wage determined by the Central Government
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